
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Calling   for   Inclusivity   in   Exclusivity:   
A   Look   at   Greek   Life   and   USC   

 
By:   Trinity   Yang   
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I   never   thought   Greek   life   was   for   me.   
  

To   me,   the   invitation   of   a   sorority   bid   was   being   asked   to   sit   at   a   table   that   was   never   made   to   accommodate   an   
unpopular,   non-white   introvert   like   me.   To   enter   a   world   of   drama,   drinking,   and   deceptive   friendship—dominated   
by   stereotypes.   Adamantly   and   wholly,   I   believed   that   the   entirety   of   it   thrived   on   gross   exclusivity,   plus   at   least   a   
little   bit   of   racism.   That   is,   until   I   didn’t.   (And   then   until   I   did   again.)     

  
My   first   semester   at   USC,   I   came   across   a   social/service   fraternity   that   shattered   every   previous   conception   I   had   
of   Greek   life.    With   a   culturally   relatable   dynamic   (a   majority   Asian   makeup)   and   the   promise   of   a   meaningful   
community   to   be   found,   I   jumped   at   the   chance   to   join.   Romanticizing   the   idea   that   someone   like   me   could   find   a   
legitimate   place   among   brotherhoods   and   sisterhoods   of   a   party-college   campus,   I   began   to   reconsider   “going   
Greek”   as   maybe   not   being   so   exclusive   and   racist   after   all.     

  
Yet,   I   was   wrong.   While   not   as   blatant   as   some   houses   on   The   Row,   we   were   just   as   inherently   homogeneous--   but   
subtle   and   shrouded   this   time,   under   the   guise   of   a   “diverse”   and   POC-filled   community.   Claims   of   inclusivity   were   
blanket-statements,   no   more   than   passive   gestures   used   to   rationalize   our   elitist   actions   and   excuse   the   
repercussions   of   our   implicit   biases.   The   legitimate   actions   necessary   to   diversify   the   overwhelmingly-Asian  
population   in   place   were   far   from   being   found.   Plainly   speaking,   we   were   not   diverse   at   all.     

  
In   reality,   (racial)   “diversity”   is   so   difficult   to   come   by   in   such   social   monoliths   because   of   the   triple   threats   of   
financial,   representative,   and   preservation-based   barriers.   Most   visibly,   steep   costs   of   membership   and   feelings   of   
alienation   act   to   deter   those   divergent   from   the   typical   financially-able   and   ethnically-similar   norm.   Then   hidden   
behind   veiled   processes   of   rush   or   more   specifically,   “deliberations”,   active   body-dictated   cuts   serve   as   an   
undeniable   cause   for   homogeneity.   In   giving   internal   groups   the   authority   to   determine   future   membership   by   
vague,   and   often   arbitrary,   metrics   of   who   “fits   in”   or   not,   a   social   agenda   of   enduring   exclusivity   is   established.   We   
become   so   afraid   of   welcoming   those   different   from   us   and   changing   the   norms   of   our   communities   that   the   end   
result   is   only   ever   a   perpetuation   of   bias-fueled   standards   and   generational   recycles   of   the   same   sheltered   
perspective.     

  
Similar   to   this   organizational   tradition   of   internally-rooted   racism,   difficulties   in   changing   the   status   quo   are   
paralleled   among   the   greater   USC   community.   As   beings   blind   to   our   own   inactions—either   by   purposeful   or   
unconscious   offense,   skewed   and   softened   perceptions   generated   within   groups   will   never   give   way   to   the  
much-needed   change.   It   is   far   too   simple,   then,   for   those   in   positions   of   power   to   fail   in   holding   themselves   
accountable,   as   we   have   seen   through   historical   allowances   of   racial   injustice   at   USC   (read:   endless   
microaggressions/invalidations/stereotypes   shared   through   @black_at_usc).   What   we   are   left   with,   rather   than   a   
more   just   world,   is   tokenized   remedies   and   band-aid   amendments   to   what   “has   worked”,   followed   by   self-idolizing   
graces   and   undeserved   pats   on   backs   (also   many   heartfelt   emails).   

  
Despite   schools   and   societies   insisting   on   their   movements   towards   a   more   equitable   future,   progress   is   meager,   
meaning   that   the   progressive   student   body   must   stand   as   prime   catalysts   in   change.   But   even   as   we—disruptive   
actors   in   a   “liberalizing   environment”—call   for   reflection   among   the   throes   of   our   greater   institutions   and   figures   
of   authority,   it   becomes   hard   to   believe   that   meaningful   and   equitable   solutions   are   being   provided.     
    

The   recent   controversy   of   USC   Professor   Patton   being   a   case   in   point,   we   fail   to   properly   address   the   roots   of   
institutional   issues,   instead   opting   for   performative   measures   of   allyship.   In   the   act   of   censoring     
Chinese   linguistic   nuances   in   the   interests   of   “cultural   protection”   towards   other   minorities,   we   sentence   ourselves   
to   an   ill-founded   means   of   progressivism   that   neither   protects   the   black   community   from   systemic   issues,   nor   
empowers   now   further-ostracized   Asians.   Though   USC   became   (understandably)   quick   to   react   towards   claims   of   
racism,   they   did   so   untactfully,   without   fully   understanding   the   scope   of   the   situation,   nor   the   opinions   of   those   
their   decision   impacted.   In   the   face   of   an   opportunity   to   critically   assess   the   intersections   of   race   and   



microaggressions,   and   develop   a   stance   based   upon   both   inclusivity   and   accommodation,   the   administration   
deeply   failed.     

  
I   claim   these   criticisms   not   to   completely   denounce   Greek   organizations   or   USC   as   a   whole,   but   to   highlight   the   
inequalities   in   their   structures,   and   offer   what   can   be   done   yet.   Unless   we   collectively   choose   to   make   sweeping   
reform   in   normalizing   progressive   education   regarding   diversity/equity/inclusion   and   active/meaningful   
confrontation   of   injustices,   I   have   little   faith   that   any   progress   will   be   made   to   offset   the   hard-set   standards   of   
racism   we   have   built   into   the   system   of   our   school   and   greater   community.   Unless   we   reclaim   the   power   to   make   
demands   of   the   powerful   giants   of   our   institutions,   no   one   will   be   held   accountable,   and   no   change   will   be   seen.     

  
To   revisit   my   specific   experience   with   Greek   life,   regardless   of   my   qualms   with   the   institutionalized   oppressions   
inherent   to   the   situation,   I   absolutely   loved   the   time   I   spent   in   my   organization.   During   the   months   I   was   active   on   
campus,   I   was   driven   out   of   my   (introverted)   social   comfort   zone,   learned   endlessly   from   my   fellow   members,   and   
found   what   I   called   “family”.   But   regardless   of   how   empowering   of   an   experience   I   personally   had,   as   an   individual   
so   racially   and   culturally   congruent   to   the   organization,   my   growth   was   founded   on   exactly   that   -   the   privilege   of   
being   in   the   majority.   For   others   who   committed   no   wrong   besides   existing   in   a   system   which   inherently   
handicapped   them,   the   promise   of   an   inclusive   and   welcoming   environment   was   an   opportunity   offered   equally,   
but   extended   inequitably.    

  
To   know   that   our   community   could   not   be   truly   equitably   experienced   by   anyone?   To   realize   that   others   could   not   
have   the   same   privilege   as   me?   To   me,   that   just   seemed   wrong.    If   I   had   been   the   individual   discounted   based   on   
my   race/another   student’s   implicit   biases,   I   may   never   have   had   the   opportunity   to   find   my   voice,   realize   my   
passions,   or   love   my   community   as   I   do   today.   But   because   I   do,   I   know   that   I   benefit   from   racist   structures   -   ones   
that   we   must   end,   beginning   with   Greek   life.     

  


